PERFORMANCE AGREEMENT
2019/2020 FINANCIAL YEAR

Made ang Entered into by and between

THE GREATER GIYANI MUNICIPALITY

Herein répresented by
MUNICIPAL MANAGER, M.M. CHAUKE

(Herein after referred to ag the “Employer

”)

And
DIRECTOR CORPORATE SERVICES, SHIVITIM.T,

(Herein ang after referred to as the “Employee

”) B
For the periog
01 Juiy 2019 — 30 June 202¢
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() The Employer has entered into a contract of employment with the Employee in
terms of contract of employment signed with empioyee. The Employer and the
Employee are hereinafter referred to as “the Parties”:

(i)  Performance Management System Policy as approved by Council, read with the
Contract of Employment concluded between the parties, requires the parties to
conclude an annual performance agreement;

(i) The parties wish to ensure that they are clear about the goals to be achieved, and
secure the commitment of the Employee to a set of outcomes that will secure
local government policy goals:

(iv} The Parties wish to ensure that there is compliance with the PMS Policy and the
procedure manual of Council.

NOW Therefore the Parties agree as follows:

DEFINITIONS

“The ACT” shall mean the Local Government: Municipal Systems Act, 2000 (Act 32 of 2000
as amended)

IDP - integrated Development Plan

SDBIP - Service Delivery Budget Implementation Plan
POE - Portfolio of Evidence

KPA - Key Performance Area

KPI - Key Performance Indicator

MFMA - Municipal Finance Management Act

FINANCIAL YEAR - refers to the 12 month period which the organisation determines as
its budget year.
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1. INTRODUCTION

1.1 This performance contract is between Shiviti M.T. Director Corporate Services and
Chauke M.M. in his capacity as the Municipal Manager, within the provisions of the
delegated powers as stipulated by Council. The contract is for the 2019/20 financial year
only. The expected performance reflected in this contract is based on the reviewed
Integrated Development Plan (IDP) 2019/20, the Service Delivery and Budget
Impiementation Plan (SDBIP) 2019/20. The afore-mentioned documents have been adopted
as working documents of Greater Giyani Municipality and therefore, shall be the basis of

performance assessment.

2. PURPOSE OF AGREEMENT

The purpose of this agreement is to:-

2.1 Comply with the provisions of legislation and the regulations pertaining to performance

management;

2.2 Specify objectives and targets defined and agreed to with the employee and to
communicate to the employee the employer's expectations of the employee's performance
and accountabilities in alignment with the Integrated Development Plan (IDP), Service
Delivery and Budget Implementation Plan (SDBIP) and the Budget of the Municipality;

2.3 Specify accountabilities as set out in a performance plan, which forms an annexure to

the performance agreement;
2.4 Monitor and measure performance against set targeted outputs;

2.5 Use the performance agreement as the basis for assessing whether the employee has

met the performance expectations applicable to his/her job;
2.6 In the event of outstanding performance, to appropriately reward the employee; and;

2.7 Give effect to the employer's commitment to a performance-orientated relationship with
its employee in attaining equitable and improved service delivery.
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Municipai Manager

Community Services
Technical Services

Vl.ocal Economic
Development

Corporate Services
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4. COMMENCEMENT AND DURATION

4.1 This Agreement will commence on 01 July 2019 and will remain in force until 30
June 2020 or until a new Performance Agreement, Performance Plan and Personal
Development Plan is concluded between the parties for the ensuing financial year or
part thereof.

4.2 The parties will review the provisions of this Agreement during June each year and
will conclude not later than 31st July of each ensuing financial year a new
Performance Agreement, Performance Plan and Personal Development Plan that
replaces this Agreement.

4.3 This Agreement will terminate on the termination of the employment contract entered

into by and between the parties for whatever reason.

4.4 The parties agree that the contents of the agreement may be revised at any time
during the duration thereof with the purpose to determine the applicability thereof.

4.5 If at any time during the validity of the agreement the work environment alters to the
extent that the contents of the agreement are no longer appropriate, the contents
- must by mutual agreement between the parties. Immediately be revised.

5. PERFORMANCE OBJECTIVES
5.1 The Performance Plan Annexure "A" sets out;

5.1.1  The performance objectives and targets that must be met by the Employee
and;

5.1.2  The time frames within which those performance objectives and targets must
be met.

5.2The performance objectives and targets reflected in Annexure "A" are set by the
Employer in consultation with the Employee, and are based on the IDP, SDBIP and
Budget of the Employer and shall include the following:
5.2.1  The key objectives that describe the main tasks that need to be done;
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522 The key performance indicators and means of verification that provide the
details of the portfolio of evidence (POE) that must be provided to show that a
key objective has been achieved;

9.2.3 The target dates that describe the timeframes in which the work must be
achieved, |

3.2.4  The weightings showing the relative importance of the key objectives to each
other.

5.3 The Employee's performance will, in addition, be measured in terms of contributions to
the goals and strategies set out in the Employer's IDP.

5.4 The Employer will make available to the Employee such employees as the Employee
may reasonably require from time to time to assist him/her to meet the performance
objectives and targets established in terms of this Agreement; provided that it will at all
times remain the responsibility of the Employee to ensure that he/she complies with
those performance obligations and targets.

5.5 The Employee will at hisfher request be delegated such powers by the Employer as may
in the discretion of the Employer be reasonably required from time to time to enable
him/her to meet the performance objectives and targets established in terms of this
Agreement.

5.6 The Employee acknowledges the fact that the Employer is entitled to review and make
reasonable changes to the provisions of Annexure "A" from time to time for operational
reasons. The Employer agrees that the Employee will be fully consulted before any such
change is made.

5.7 The provisions of Annexure "A" may be amended by the Employer when the
Employer's performance management system is adopted, implemented and/or amended
as the case may be.

5.8 The Personal Development Plan Annexure “B” sets out the Employee’s personal
development requirements in line with the objectives and targets of the Employer

5.9 Disclosure of Financial Interests Annexure “C” set out the financial interests of the
employee
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ipate in the performance Mmanagement system that the
mployer adopts or introduces fo

r the Mmunicipality, management and Municipal staff of
the municipality.

y fo

Cus towards the promotion and implementation of
the Key Performance Areas (KPA'

s),

including Special projects relevant to the
Employee's responsibilities, within the local

government framework.

e of the Employee must be assessed consist of
contained in the performance agreement-

total score.

6.5.3 KPA's covering the main areas of work will agcount for eighty percent (80%) and

CCR's will account for twenty percent (20%) of the final assessment.

) of the overali assessment
ween the Employer ang Empiloyee.
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.| Key petformarice areas (KPA'S) ™

lnstittitionai Deveiopment énd T
Transformation

- Good Governance and Pubjic Participation _
e
- Basic Service Delivery ang Infrastructyre _
_ﬂ—

Leadihg c.ompetencies
Strategic Direction
and Leadership

* Impact and Influence
* Institutional Performance
Management

* Strategic Planning and
Management

* Organisational Awareness

Provide and direct a vision for the
institution, and inspire and deploy

others to delivery on the strategic
institutional mandate

People * Human Capita Planning and Effectively Mmanage, inspire ang
Management Development éncourage people, respect diversity,
(o * Diversity Management

optimise talent and buiid and
nurture relationships in order to
achieve institutiona] objectives

* Employee Relations Management
* Negotiation and dispute
Management

* Programme angd Project Planning
and Implementation

* Service Delivery Management
* Programme and Project
Monitoring and Evaluation

* Budget Planning and Execution
* Financial Strategy and Delivery
* Financial Reporting and Monitoring

'rogramme and
'roject

Able to understand programme and
Aanagement

Project management methodology:
plan, manage, monitor and evaluate
specific activities in order to d
On set objectives

Able to compile, plan and Manage
budgets, controf cash flow, instityte
financial risk management and
administer Procurement processes
in accordance with recognised
financial practices, Further to
ensure that all financia| transactions
aré managed in an ethical Manner

elivery
nancial

‘anagement
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. ] Components -

Cha hge‘ l-.ead.er.sh'ip -

*» Change Vision and Strategy
* Process Design and improvement
* Change Impact Monitoring and
Evaluation

Able to direct and initiate
institutional transformation on all
levels in order to successfully drive
and implement new initiatives and
deliver professional and quality
services to the community

Governance
Leadership

e

{

L

¢ Policy Formulation
* Risk and Compliance management
¢ Cooperative Governance

Able to promote, direct and apply
professionalism in managing risk and
compliance requirements and apply
a thorough understanding of
governance practices and
obligations. Further, able to direct
the conceptualisation of relevant
policies and enhance cooperative
governance relationships

10

Core Competencies

Moral competence

Able to identify moral triggers, apply
reasoning that promotes honesty
and integrity and consistently display
behaviour that reflects moral
competence

Planning and
Organising

Able to plan, prioritise and organise
information and resources
effectively to ensure the quality of
service delivery and build efficient
contingency plans to manage risk

10

Analysis and
Innovation

(

Able to critically analyse infarmation,
challenges and trends to establish
and implement fact-based solutions
that are innovative to improve
institutional processes in order to
achieve key strategic objectives

Knowledge and
Information
Management

Able to promote the generation and
sharing of knowledge and
information through various
processes and media, in order to
enhance the collective knowledge
base of local government

Communication

Able to share information,
knowledge and ideas in a clear,
focused and concise manner
appropriate for the audience in
order to effectively convey,
persuade and influence stakeholders

10

Results and Quality
Focus

Able to maintain high quality
standards, focus on achieving resulits
and objectives while consistently
striving to exceed expectations and

10
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‘| Components -

encourage other to meet quality
standards. Further, to actively
monitor and measure results and
guality against identified objectives
Core Competencies 100%
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7. EVALUATING PERFORMANCE

7.1 Annexure "A" to this Agreement sets ouf:

hoc tasks that had to be performed under the KPA.
(if) An indicative rating on the five-point scale should be provided for each KPA.
(iii) The applicable assessment rating calculator must then be yseq to add the
Scores and calculate 4 final KPA score.
7.5.2 Overall rating is caiculateq by using the applicable assessment-rating calculator.

Performance far exceeds the standarg expected
of an émployee at this level. The appraisa]
indicates that the Employee has achieved above
fully effective results against g performance
criteria and indicators as
Specified in the PA and Performance plan and
Mmaintained this in aj| areas of
Responsibility throughout the year.

Outstanding. ]
Performance

Performance
significantiy
above
expectations

Performance is significantly higher than the
standard expected in the job. The appraisal
indicates that the Employee has achieved above
fully effective results against more than half of the
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performance criteria and indicators ang fully
achieved all others throughout the year.
Performance fully meets the standards
expected in all areas of the job. The appraisal
indicates that the Employee has fuily achieved
effective resuits against all significant
performance criterig and indicators as specified in
the PA ang Performance pjan.
Performance is below the standarg required for
the job in key areas. Performance meets some of
the standargs €xpected for the job,

The review/assessment indicates that the
employes has achieved below fully effective
results against more than half the key
performance criteria and indicators as Specified in
the PA and Performance Pian
Performance does not meet the standarg
performance expected for the job. The review!
Assessment indicates that the employee has
achieved below fully effective resylts against
almost all of the performance criteria and
indicators as specified in the PA and
Performance Plan, The employee has failed to
demonstrate the commitment or ability to bring
performance up to the leveg| €xpected in the job
despite management efforts to encourage
improvement.

Fully effective

Performance
not fully effactive

Unacceptable
Performance

7.7.1 Municipal Manager
7.7.2 Municipal Manager from another Municipaiity

7.7.3 Chairperson of the Performance Audit Committee
7.7.4 Member of Executive Council
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performance is
satisfactory, if not

satisfactory the reviews
will be forma]

Before end of January 2020
{Midyear Review)
Before end of April 2020

Informal reviews jf

performance ig
satisfactory, if not

satisfactory the reviews

will be formaj
Before end of September
2020 (Annuaj Review)

8.2 The Employer shall keep 3 record of the mid-year review and annuyal assessment
Meetings.

performance management System is adopted, implementeq and/or amended as the case
may be on agreement between both parties.

9, DEVELOPMENTAL REQUIREMENTS
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10. OBLIGATIONS OF THE EMPLOYER

10.1  The Employer shail:
10.1.1 create an enabling environment to facilitate effective performance by the
Employee;

established in terms of the agreement; and

10.1.5 Make available to the employee such resources as the Employee may
reasonably require from time to time assisting him/her to meet the performance
objectives and targets established in terms of the agreement.

11. CONSULTATION

1.1 The Employer agrees to consult the Employee timeously where the exercising of the
Employee powers wil| have amongst others—

11.1.1 A direct effect on the performance of any of the Employee's functions;

11.1.2 Commit the Empioyee to implement or to give effect to a decision made by the
Employer:

11.1.3 A substantial financial effect on the Municipality.

11.2 The Employer agrees to inform the Employee of the outcome of any decisions taken
pursuant to the exercise of powers contempiated in 10.1 as S00n as is practicable to
enable the Employee to take any necessary action withoyt delay.

12. MANAGEMENT OF EVALUATION OUTCOMES

12. The key to a developmentally oriented performance management system towards
inadequate performance is to promote improvement through feedback, learning and
support, rather than judgement, sanctions or punishment.
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12.3

124

12,5

only find out about the gaps in their performance during mid-year or during the final
review,

The evaluation of the Employee's performance shal| form the basis for rewarding
Outstanding performance or Correcting Unacceptable performance

A performance bonus ranging from five percent (5%} to fourteen percent (14%) of the
all-inclusive remuneration package may be paid to an employee in recognition of
outstanding performance, subject thereto that , in determining the performance bonys
the relevant percentage is based on the overall rating, calculated by using the
applicable assessment-rating calculator; provided that-

12.4.1 A score of one hundred and thirty percent (130%) to one hundred and forty
nine percent (149%) is awarded g performance bonug ranging from five percent
(5%) to nine percent (9%); and

12.4.2 A score of one hundred ang fifty percent (150%) and above s awarded a

performance bonysg ranging from ten percent (10%) to fourteen percent (14%).
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12.1.1 Provide systematic remedial or developmental support to assist the employee to
improve his/her performance; and

12.1.2 After appropriate performance counselling and having provided the necessary
guidance and/or support and reasonable time for improvement in performance,
and performance does not improve, the employer may consider steps to
implement a disciplinary process that will be guided by the Labour Relations Act
66 of 1995.

13. PERFORMANCE BONUS

In accordance with PMS Policy, a Performance bonus must be paid once a year provided

the Municipality has budget for bonuses, after -

13.1 the annual report for the financial year under review has been tabled and adopted by

the municipal Council;

13.2  an evaluation of performance in accordance with the provisions of section 7 of this

agreement; and

13.3 approval of such evaluation by the municipal Council, as a reward for outstanding

performance.

14. DISPUTE RESOLUTION JAPPEAL
i4.1 Dispute on performance agreement / performance evaluation

14.1 In a case where the employee is not satisfied with the assessment proceedings or
results, the employee must apply in writing for reconsidering the performance
review. The application for the appeal must be submitted within 14 working days
from the date in which the assessment feedback has been communicated with
the concerned employee. The employee shall look for a representative for
assistance and support, example, Union Representatives.

14.2 The application must be submitted to the Municipal Manager and the Municipal
Manager must appoint an Appeals Committee to deal with such appeals. The
findings of the Appeals Committee should be forwarded to the Municipai
Manager with recommendations. The Municipal Manager must make a final
decision on the matter and his/her decision will be regarded as final and binding.
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15.2 Nothing in this Agreement diminishes the obligations, duties or accountabilities of the

regulations, circulars, policies, directives or other instruments,

15.3 The performance assessment results of the Employee shall be submitted to the
Council within fourteen (14) days after the conclusion of the assessment.

Thus done and signed on this ——day of July 2019,

AS WITNESSES:
1.

DIRECTOR CORPORATE
SERVICES

Thus done and signed on this —day of July 2019,

AS WITNESSES:
1.

%e180f34 %
*er Giyanj Municipality ’




Aujediiuniy uedig Jalealg

PE 40 6T 98ey

d402

SIN10N

c

Z

18315

{1DUnoy

9

[ 11njosal olaAap Joddns
{Ibunos 2q 0207 | |aAnens
jo 0] suo JunrogE | uwpe
uonejua nnjosal q suo puea
wiajdwy Jiaunos njosas | Anoaya
Hodsay Hoday loday Hoda J0HUOW jou Punos | ‘lendes
u u u u pue onejuz jou ! uewny
4lv [ oewa | onews | onejus ones 4915189y u | wiapdun 6 | onejua 159q
pue | wadwi | waydwy wajdw | wajdwy Azjed uo | oneus uc [ 1/8107 | wajdwy ay;
uols uo uo uc uo Ul NN nnjosay | wsidw | suoday urpad | uo pad uielal
slugns | nnjasai | nnjosay 1njosal | 13njosal onet | weAlsy | jaunoy uo S| oRAsp | oanap pued s
40 [ {Buno) | jpuno) | jpunoy |12unoD [euo | aw | 151 48 | Joluaw | nnjosas | sasSoud syodas | suodal O[3A3p | BdIAtRG
dd0d Jooid T T 1 T | Besadp | ooul | wpy 18315 | dojaaaq | jpuno) ¥ 14 o# 0L | Iduno)
O¢oz
1 aunr pe
915|135y Aq pay
asue Joddns 0Zoc | [enden
puany 3 pue 6 ( dunrog | uewny
s |np3yas pale | 1/8107 Ag pa 1594
U Ayjed) Jad se ulpiood Ul [ U3AuQD ay
‘sug s8 s8 g 3 U owingyy | Bupeap s8 | pjaysg s3 uiejals
HeNAU| | uneaw | unsapy unsa | unespy leuo oliel | wedn | junoy g unvew | upssw unasy pued s
40 | [PUNGT | [1Unoy 1unoy | mouno) | pessdg | sw Sy [V]] 49 9| UKW | puno) | ppuncy PUNo3 | oPAsp | adaleg

Izuno)

IN3INdO13A3a TVNOILVSINYDYO ONV NOLLYINYOJSNVYL TYdIDINN L vdi

02/610Z - NV'1d HINVINHOAYAd (T 31ed) v HJUNXINNY

—



Aljedpiuny 1weAin ieaun
€ Jo 0T 98ed

Inoge [ uspiya

Jo pue 3
Hoday ual j AlDAYD
Aunbg 020z Medag ‘| wewd
uois DLW Arenuer p=1 01 | |eudes | opAeQ
siugns uoday Aojdwi3 ST | nwqgns dods) [ uewny |
jo 1ioday Aunb3 ay: Agiog | uoday Aunb3 159q | euonez
100ud 8 uaw Ayjedi 10 uol 1oday | Aunbg W ayy | wediQ
1i0day umuresr| | Aojdwig U | olunpy | ssiuugns Anb3 usw | Agjdw3 ulelal pue
Aunb3z |enuuy ayy jo oijed | uedin pue W | Aojdwgy ayl pued Sa0
sw jouors | juawd |2UG | Sw | SIul jE] usw Aopdusy 6| lwqgns | opasp | Jnosay
d402 Aojdw V/N V/N | stwagng | o[3aeq | NesadQ | oou) | wpy | jesss | dopasa | Aunb3 | nwqns | 1/8T0Z oL cl | uewny
020z | tualshs
[udy 1
o Ag | Joddns
¥13591 leuo
01 | nesado
uwigns pue
pu ! aanens
B(dly) | Iwwpe
1oday 1
0zoe 3 | uspiye
|dy umes| pue s
0c Ag jenuuy | ansays | juawd
1001 V1355 6107 pue | ‘jended | oprag
uols qam Y1y pue 0] 1V |Ldy {dSm) | uewny |
slwgng | ¥13597 lis dSM a} pue | pgawn uefd 1seq | euojjez
Jo| 01 dly | denad | dSM6| dSM6 Aijed J0 uol dSM | uoapap SIS ayl | luedip
Jooud pue | nponu | 1/8107 | 1/8107 U oounp | ssiwgns ayr | Nwgns JOMM uielals pue
pue dSM | 1/upne | aypjou | ayljou ones | luedin pue Yilv | Hwgns Uiy d pued 530
Hiv ayl SIS 1 | Olelud | OI}eIUD [eue | 8w | 1s1W SC} [IENT] pue pued pue | opAIQ | oJoAsp | Jnosay
dHOD ‘dSM | Hwigns | onpuod | wadw] | wadw) | nessdp | oou) wpy | 1eaun | dopasq dSM | o3aaqg dSMM o] ol | vewnH
0z0Z
aunf
0€ Aq
GSUo pad 1
- o



Autedpiunpy IUeA|S Jajeasn
€ Jo 1Z s8ey

Wa1sAs
1
doddng
leuo
neiadp
pue
SAIIELIS
ujwpy
1

Jnoge;

pa
siuedlo

yum usisiyg
e uone pue a
noudde | ynsuon weud

A3

404 | "sindul | ouegio uswd
uol [ {puno) 40} Mmau 0oz 0Z0Z | renden | ojensg
Injosay 91| mwinoy | ay1su aunroe |unf | uewny |
[Punoy weud 0] | IpreSay 3 Ag al 610 € Ag 1539 | euonez
pue | ouedip we.s sluaw Aed njanans nonis | z/8toz welgd oyl | iuelip
el Helq | ouedio | pedsp u | aunpy {euon jeuone wesg | ouegip ujelay pue
Jeuy Yeup oy ones | juehiny | eziue8io MInRL | ZiueBio ouesiQ ayl pued S33
ayy ) sindu [euo | Bw | s Jo8u welg Jo 8u P9 | manai | ojeaap Inosay
Hwgng | ywgng netsdq | oouj wpy IMa1nay IMainay ol o] | uewny

Wa)sAs

1

Joddns

Jeuo

nesado

pue

aAneIS

IWwpe

" ]




Aujedpiunpy wedin Jajeaun

VE JO 22 95ed
IAIIRIIS
uIpy
1
uaIdiy3
puea
0Z0¢ | And=y3
0zoT sunf ‘
aunr 0gAq | jende)
a.n1dN | aidnlon | aJnpn | aunpn 0£ Aq aJnpn | uewny
Aseyu) [ nsequp | nseaui | aseyu) ainpn 3J4n1an pau | Jiseiu| 1599
b 3 k| 3 Aujed; | nseyu d35e44ul | leuew b | a4}
| Jomiau | JOMIBU | Jom]aU | J10MIDU U | Jwnp | yJomiau 20ueU 3 ain | Jomisu ulelay Ao )
215189y jo Jo jo jo olel | ueAin 3U) | [ | Jomiau | 1sequ u pued | ouyra) ~
Soueu aouey oueu J0UBU Jaueu leuo | awi | 1s1U] Ja | jo3dui | aunion pau 3| lejuiew | oppasp uone
EHlen) SHUEN | SJUlBN | SlUle | Bluiely | Sjuiey | nessdo | odu) | wpy | 1esin | leuep d1sedju) | jewuepy | Jomian ol Ol | wJou|
WaIsAs
1
toddnsg
|euc
1nesdo
pue
S19139) aAllens
uawiy uwpy
utoddy 0z0T 3
pue aunr | usp3
syiaday 0g Aq pue g
M 0zoz wets | Aipayg
ALY aunr ouegin ‘1 wewd
) 0g Ag pa | |ended | oAag
s}lodal 18 weJd aoldde | uewnp !
Sun Aroud ouedio 6T0 | 3u1jo 1539 | euoilez
siiHoys Pa|Iy P3|y pajy P2ty Avjed Jod U0 | Z/8T0Z | Swud 8yl | esiQ
d 8 aq aq aq u Ny | sejusw usw SULIB) wess | wpajy | uelsy pue
awas o}su 03 su 015U 01suU oner | JUeAlD | UNRIY [ unIoay | ulpay | ouedip sysod pue d $a0
anpy | omisod | owsod | omsod | onisod [euo | dw | 1sILl E) 12 ED] S1504d pa 401 | olanep | Jnosay
dyoD oc 8T 9T ¢T | esadQ | ooul | wpy | 1e8JD | UUOSIDg | uosIad 99 | acuddy | aquiny o] | uewnH
N N



Aujediunpy uedin Jaesun
VE JO €7 83ey

] 2y1s ayla oyl a Diunw lepdn Agpa | ewny

a1s18as | jepdn iepdn 1epdn uo sjus E] 9 1epdn 1s3q
9 01vLs | oryys olviis wnoop | usgam Usgam 3 ay
Hsqam | 011uas | o3 juas 0] Juas |lue led jed Hsqam | ureyay
pue uone uone uone Jdwos pluny | oiunw jed | pued

e | wuoyuy | uuogu urioguy Jo joa 1o Dlunw | ojasp )
WSS | %00T | %00T %001 Bueld | 1epdn | 9001 309 0]
LiD1sAg

1
Joddng
{euo
nesado
pue
BAIBIIS
Uupy
1
usiyg
puea
Alday3

0zZoz
sunrgg
Aq 218

0zoz
aunf pg
Aq pare

paje paie paje paie utp4002 ulpiooo

UIpJ0GY | wpioos | uiproos uIpIoos °q | JesA|e aq | jenden

sg s3 s§ sg Bunsap saue 0158 | Dueuy 0158 | uewny

S unesw | unassw unsaw | ujeaw 93] | dwod | upasw 6 | unaswy 1s5q

alnui 291 93] 29) 89) Aljech liwwoy pue 991 | 1/8107 sany 3yl
PUe sl | Mwwos | yunwos WUWOoI | ywwg) Junp | Bupasig S | (wwon Uil wwo | uejsy Ao
9)518ay g g 3 g iuedig liay ‘Due 8| plys3 g pued | ouyssy
NUe | uleAs | uusaps Uueals | uuaals jeuc Jouoile | wanon Uea1s | unsaw uisals | ojanap uonRe
pusany T OL | wioyu)

wialsig
1
Joddng
Jeuo
Nesadp
pue

) -—.




SHO
uo
Hoday
ss
2J8oud

SHO
uo
Hoday
55
2180ud

suoday
SHO
v jo
wawd
ofaaaq

2
usqam
led

Yleay
Jeuore
dnaog

SIETY
jes
Jueuy
61

Auedpiunpy tuedro sajesin
VE Jo bz 98ey

pue an
UREITE
jeude)
u
euny
1594
3}
uleisy
pued
OJanap
o1

w
21545
u
oddng
Jeuol
lesadg
puea
AlBA]S)
ulwpy
w
a01y3
pue aa
119843

L

[elide)
u

oA



Atedipruniy ueAin seyesun
VE 40 5T @8ed

pue ?

sinduy Aljea3s

10) uwpy

slapjo 1w

yaels a3

oruon pue aa
eIn241D 119313 w
le | pueuo | Adjod 0z0zZ ‘| awdo
aosdde | ndope HH sunr | jeude) | |ane(
10§ | 10) | Mau 0zoz 0¢ Aq u e
uon I puno) | punoy | ayy Ju A aunr MoMm | ewinH | uonez
hjosay 01 s 01S | pseSaa ljediy S|9A9| 0g awel4 iseq | 1wedip
|| apyod | annod | syusw funA loy Ag s pa s ayy pue
nuUNo) HH HH | Jedap uoit 1| sayod apjod | majass | apod | ueyay $20.
pues |euly Heup wouy 9| BAS | ueAin | yH ay S| HH=u1 s HH pued ! nosay
d a1jod ayy ay1 | sindui BUO] [ wo | unw JE! Jo 3ur | apijog J0M | 3nIjogd | m3InaL | OjaAap u
HOD dH | Hwgns | jwigns | apau V/N | lesadg | oy PV | 18305 | malasy HH | 2MAaY dH ol 0l | ewny

1]

21545

u

oddng

|euor

1eradp

puea

Aljeas|

ulwpy

u

L

“



Anjediunyy luedls 1areaug

5
doide;
pue sd
opfsap
pases|
J0J 51U

5
doide
pue sd
0pfsap
pasea)
doy stu

5
doyde)
pue sd
onysap
paseq)
104 S1u

s
doyde)
pue sd
opjsap
pasea)

aw

dinba

jua 1 jo
widinby Arddins
i pue
apiroud | Suuo

0zoz
auny

OEAgs

doide
pue sd
opysop
pasey;
104
apew

s
doyde)
S8
pue sd
Opyssp

0zoz
auny
o¢

Ag s
doide)
pue sd
Opjsap
pasey)
Jo)
3pew

¥€ 0 9z a8ey

w
B1sAg
M
oddng
Jeuol
1eiadp
pue s
AlleJisi
utpy
w
a3
pue aa
Day3
jende)
u
BUWINE
1s8q
LTI
ujelay
pue d
OlaA3p
0j

usW
dinba
Lijo
Arddns
pue
ujuo
IsiA0g

A 7



Aedpjungy URAID J3)esun
PEJO £T 28y

s
WalsAs
1
Joddns
jeto
leuado
pue s
Allef)s
Iwpe
w
aIya
pue aa
117ayy8

3
npayos

0zoz
auny

Jd9

1s18ay paleu Jad 0£ Ag ‘
adoue p1002 se 3 [JED (4as) jenden
pusny $3u utlsaw s3u JJom Uewiny

‘sa naap =EN s3u | noapy Swely 1sa8q
nuyipy a1 wwo)y | ey 2211 | juauwid ay
‘sUo wuwion 0 9811 | wwo) 0JaAasQ uielal 59
JenAu| o] %J40d | wwoy ot | 1enedg pued | aasag
Jos 10JHog 3 ol | JoJriog pana 0jaAap It
33110N £ Ziuesip [0Ju04 T | ouddy 01 | aunoy




pa
puane
a9
wwor)
upny
2]
uew
10p34

9891
JUHUO?)
npny
ouew
Joyiaq
pue
upny
puaily

ozoz
sunr
0¢

Ag pa
puaje
s3u
[PEETIT
2311
wuwon
Upny
duew
Jojlad
pue
Hpny

s8u
[AECTY
EEIN]
Lwwos
Upny
2
uew
104494
pue
Hpny

Ayjedpiungy lueAis 1ayeaug

uojjez
uesio
pue
uore;
[nsuos
dgnd
3A
TRETIES
2
Jnsus
lim
ey
sw
315As
pue
saun
nays
2oueu
larog

V€ JO 8Z 98ey

g

upny
Jeussiug

NOILLYdIDILYYd JiTand QUNV IINYNYIAOD 00D ‘9 vdx

T,



Aljedpiuny 1ueAlD J:ealn
V€ JO 62 38ed

ul ur | syiul ayl uoly 58 e | Ajosad saun

paA | pan pan uj pa lledd | upny | ueld | ulpuy | w1y s8 | 1onns

|[0sa) | 0Sal | |osal | AjosDd N | euwiau u jo i 6T | Ulpuly | Soueu

ue|d s8u | s3u 53 s3 | 2yl | onoy | qwnu | /8TOC Joi1a | Jon08
uoly | lpuy | 1puly | uipuy | ulpuy lef @ ueAlg jou | upny | |e10} | utuon [ qunu do 3
upny p 0| 109 Jo Jo | uone | wo | uone i3 | olnews |eu Jo | euaul 101 | |9A3p | unpny
dd0) o1epdn | %00T | 00T | %00T | %00T | 42dQ | ou| | qwpy | 18240 | wadwy | Jaul | %00T adw 0% Ol | Jeudaqu]

au

idisip

I

euonez

wegio

pue

ucne

1Nsuas

Jugnd

spaem A

Te 1193))3

o yoes ainsua

u s sgu 0z0z 0z0Z (15

Sunasw | nesw aunf aunf | 1eyr s

Hodal $8u | s8un 331 201l | 08 Ag 0f AQ | walsAs

Apauenb | nasw | saw s8u s8 HWwWol | wwod pajeu pajeu pue

39 ] 23 | nsaw | upssw piem | piem | 1pJood IpIOG2 sal

wwod | 83w | 1w 291 aan Alyjuow AlY sg s8 s3 | nmonns

pPJeM wod [ wod | wwos | 1wwed Aujedi 3ABY | JUOW | upeldw | ulEAwW | uesWw ue

19151831 | pJem | piem | piem plem 2uniy | 01 spdd | Joj s 291 aan 291 | wanod
Ee] £ | TE® 1€ 1€ je E) weAln | ydnoayl | dmies | lwwoy | (WwWod | Iwwiod d uon
uepually | 9eul [ euip | a1ew 31eu | uone [ wo uone 13 | saaIes u pPIEM P4BAR piem | o[@asp | edpided
dH402 ploo) | JooD | pJoo) | IpooD | 19dQ | oul | Jwpy | et | woddng | oddng OIE 0TE | Jo H ol 21qnd

aul

[diostp

e

S



Aljedpunpy uedin Jajeasn

¥€ JO 0€ 98ed

SV | SV | 01V | uondy ay vS}ov su

SOV | SOV s, S u| p2 ayl 215As

Yl | Ayl VSOV | WSOV AJosau ui pa pue

ul ul | syl u Iyl A ueld 53 ueld | Ajosaa sain

paA | paA| pan | uipa ledn | uonoe ulpulj | uoRY s8 | 1nuas

[0SaJ | OS24 [ |OS94 | Ajosal wny | (vs)oy | ued Jous (| wpuly | 2oueu
s8u | s8u s3 58 I auy u|f quwnu | ysloy | joda| Jaaos 8
ueid | 1puy | 1puy | uipuy | wpuy el 9 uedin jou; oipe | |eyor| uon | quwnu do | wpny
uonaY p 10| Joy jo Jo | uolle | wo | wone 13 | onews (v Jo | eyusw |el01 | |9Alp |
dy02 a1epdn | %00T | 00T | %00T | %00T | 42dO | oul | nwpy | 1esi9 | waidw| | S)ov | %00T | adwy | jo% 0] | eusany

aul

|diasip

Je

uolnez

esio

pue

uoney

|NsSuod

020% atgnd

aunr 0zZo¢ AN

ueld 0c Aq aunr | 119943

ue|d uo ueld o< Aq 3

u| oy | ued uonay ue|d | Jnsua

o1y } u| ueygq ( uonay 1M

upny | pny | onoy | uopay vS)ov (| 10w

leu | [eus | upny | upny ay1| ued vs)oy swi

P | eug |eu |e ul pe | uolpy ayl | 2isAs

oUl | 9yl S| | uwiu) A} ueld AOsal [ 1lpny ul pa pue

—

27 .



Ayedidungy lueAID 1918310

v€ 40 T 98eq

uole

nsuod

2llgnd

an

ey

ainsus

M

ey s

wia1sAs

S2NSs| 0zoT 0eo¢ pue

Asanlap aunf aunp sal

aw 0IAIBS 0t pg | npnis

weJsdoud Anjed uo Ag pe AQ pe Ioue

pue Aunpy alqnd UDAUOD d13H | uaAau02 | wiaacd
19151801 0 0z o a lueAlsy | ayl jo s1 | uoned SO SO SO d uon
92 | ZIqw] | Iqul | ZIquy | oZiqu] 000 | wo uone 13 | aquiaw | Dirled ZIgni ZIgI ZISNI | oPASp | edidilied
dd0D uepusny T T 1 T 00S | Jul | JNwpy | 1B3J9 [ 1NsSuol | 2Jlgng ¥ P40 # oL Jgnd

aul

[diosip

|e

uonez

iuedio

pue

uoie}

|nsuol

0zoz apgnd

aunf 0z07? =T

0€ Aq aunf | nIaye

ue|d 0€ Aq 2

ueld | ueld uoloYy ueld | 4nsua

ul uo| ueyd { uonay 1M

oROY | 1Y u| uegd vsjov (| 1ey1

—_—



Ajedidunpy lugAlg Ja1eaiD

€ JO Z€ 98ed

UBAPY 2 /l 1pJo0d | 3npuod | 1piood | npnas

pue 1gnd Ayjedi /9102 o0 01 8 gd|2go18 gaue

sJa)siga4 ) Juni | 9y}  jo Su | uudesdq | uuesy | uuesH | uloaod
20 vdWNl e ) iweAdin | Buueay | uesH | oygnd | angnd | 2ugnd d | Jvdinjo
uepuaiy 1np uone | wo ! uone ! ollgnd | ongnd | OJVdIN | JVdIN | DVdIN | olsasp | SuueaH
dd02 ¥/N | uo) /N V/N | J48dQ | dul | nwpy [ 1eain | 1npuod | JVdIN T T[40 # ol Aljgqnd

au

jchasip

i

euojjez

iuedio

pue

uoe

}nsuoa

alqnd

an

1108448

JInsua

p=1 0Z0Z ordird It

BUIp aunf sunf | 1Byl s

p| Jooo 0g Ag 0 AgQ | walsAs

sjeul | sduiy | pajeu paileu sanss; pajeu paleu pue

piood | @3W | 1pJoo? | 1pJOCD Aanjap Ja¥leTale] Ipi003 sau

s8u | oeq s3u sg 21A19% sBu s3 PIBY s8 | nyonns

sanuy | nesw u | nsew | upasw Ayjed; uo | nssw | upssw $3 | uneaw ue

pue | yoeql | odal ¥oeq 3aeq Junpy 21gnd | yoeq 3 yoeq | unesw yoeq | uienol
51915183y | Jodal P | wodas | uodal e E} weAlny | sypjo sl | Joday | jodaa yoeq ; wodau d uon
22 | plepn + Jepn | paem piepy [ uone | wo | spiem 8 | aqusw | 21gnd piem | Joday piem | o@Aap | edpiued
dy0d UEpUSllY %3 T€ 1€ 1€ | 4ado | 2u) IV | 1215 | Qnsuc) | plep CLE cLE [ JOo  # ol Agnd

au

I[diosip

|

BUOI}RZ

iedio

pue

\_ 5



Anjedunpy weAro Jarealn

V€ JO €€ 28ed
au
diosip
I
BUO|1EZ
juegio
pue
uone
1 nsuo?
uo agnd
doy an
en oy
uuy ainsua
61/ 11w
8107 0zoZ 610¢ 0Z0T | eyl s
uo e | YaeN | UdJely | waisAs
3ul Hoday 1€ Ag TE | 1€ Ag pue
1E3H [enuuy pajeu | uo pal pajeu sa




E__mn__u_css_ iueAIn I9jeaun
PE 40 pg o8ey

\ SIYNLVYNOIS

IS)salsjuy Jeup
0Z/610Z WHOA LSTUTIN] 40 JUNSO'IISIq *J TINXANNY

B 'Sassad04d Sujuueid
30 Aygenb ay anoudw) 03 Japuo
sassanoud Buluuerd Suuued Ul Bupuuerd aninosay uewny Buued
2a.nosau uewny aaosdwi Japuenb payy) sdoys>iom 92.n0s3y uewny jo mc_n:mum..au:: Pasueapy 92IN0say uewiny
. ‘suonels. aejdyiom
suoiiejal anejdyiom 2rosdwy 03 mey Jnoqe;
anosdwi 03 syys m.:o_um_..t inoqe Jayenb puodag sdoysyiop ME[ Inoge 40 3utpuessiapun PalueApy suoiietay Jnogeq
"Sassanoud
"sas58304d JuswaSeurw
ureyp zw%m snodwy 0 WawaBeuew WisuaBeuew ujeys Ajddns Wwawsseuey
m_.__xm juswadeuew ueys Ajddng Japenb 1sa14 sdoysyiopm ueys Ayddng jo mc_ucmum._mv.._: pasueapy ey Aiddng
Magoe (sowey
Bole Aanjop Juswdojansp awn pue fyenb ‘Anuenb (Xirond
uosiad Juawdoranap /syys sonoesd ey J0 apow do/pue Bujuies; ‘siojeaspuy d|qeinsesiu) 40 I3pio uy) deB
yoddng | 03 pajesso Ayunpoddo MOM | owip paysabbng Paysebbng pPajsobibng P9393dxa sawoajng Sdueuwiiopad siyg
0Z/6102Z NV1d INIWdOTIAIq TYNOSH4d :g TINXANNY
£ Y,



FINANCIAL DISCLOSURES
2019/2020

EMPLOYEE NAME: SHIVIT] MT

STRICTLY CONFIDENTIAL

Financial Disclosure Form

CONFIDENTIAL

I, the undersigned {surname and initials):

MBSENIAN T hiomas sty 7

(Residential address)

BWE N 77, Seczy &, (GrIAn

/)




(Position held) . Director Corporate Services

(Name of Municipality) : Greater Giyani Municipality

Tel 1015811 5500

Fax : 015812 2068

| hereby certify that the following information is complete and correct to the best of my knowledge:

Shares and other financial interests (Not bank accounts with financial institutions.) See information

sheet: note (1)

Number of shares/Extent Nature Nominal Value Name of
of Company/Entity

financial interests

/S Shewes | R0 o9 FUE

Directorships and partnerships See information sheet: note (2)

['Name of corporate entity, Type of business Amount of Remuneration/
partnership or firm Income

VAT SH260 Yorymicspiort D E1 VIFVE, Setpmi KO, o0

Remunerated work outside the Municipality must be sanctioned by Council. See information sheet;
note (3)

Name of Employer Type of Employment Amount of Remuneration/
Income
N PAE~ ANDAIE Aonic

Consultancies and retainerships
See information sheet: note (4)

[ Name of client Nature Type of business | Value of any benefits
activity received
NonNE NoNE NONE NoN =

Sponsorships
See information sheet: note (5)

“




Source of
assistance/sponsorship

Description of assistance/
Sponsorship

Value
assistance/sponsorship

of

NoAig

ANonNe

Alow &

6. Gifts and hospitality from a source other than a family member

See information sheet: note (6)

Description Value Source
Nong Nog NONE
7. Land and property
See information sheet: note (7)
Description Extent Area Value

HowEs 499

L A8m2

SIGNATURE OF EMPLOYEE

DATE: QD)?/O??// 9

G1yAN)

PLACE: @P‘/‘ N AA /

OATH/AFFIRMATION

1. | certify that before administering the oath/affirmation | asked the deponent the following questions and

wrote down her/his answers in his/her presence;

(i) Do you know and understand the contenis of the declaration?

Answer:

(i) Do you have any objection to taking the prescribed oath or affirmation?

Answer

(iii) Do you consider the prescribed oath or affirmation to be binding on your conscience?

Answer:

%7




-

2. | certify that the deponent has acknowledged that she/he knows and understands the contents of this
declaration. The deponent utters the following words: | swear that the contents of this deciaration are true,
so help me God." /"l truly affirm that the contents of the declaration are true”. The signature/mark of the
depenent is gffixﬂed to the deciaraticn in my presence.

s

Commissioner of Oath /Justice of the Peace

Full first names and surname:

MARRISHE IMUHAVEE Rﬁm (Block letters)
Designation (rank) _CONSTARVE Ex Officio Republic of South Africa
Street address of institution %*\\-\&‘HW? =SB Ps

CUMMURTY SERWCECENTRE

| o :
Date 20O\ / O"ll \O\V Place %\% AN [SUD-AFRIKAANSE POUSIEDIENS

2019 -07- 19

PRIVATE BAG X9630
GIYANI 0826

SOUTH AFRICAN POLICE SERVICE

CONTENTS NOTED: {Immediate supervisor)
DATE:




4 A o
- [}

INFORMATION SHEET FOR THE FINANCIAL DISCLOSURE FORM

The following notes are a guide to assist with completing the attached Financial Disclosure form {Appendix
C):

1. SHARES AND OTHER FINANCIAL INTERESTS
Designated employees are required to disclose the following details with regard to shares and other
financial interests held in any private or public company or any other corporate entity recognized by law:
» The number, nature and nominal value of shares of any type:
» The nature and value of any other financial interests held in any private or public company or any
other corporate entity; and

« The name of that entity.

2, DIRECTORSHIPS AND PARTNERSHIPS
Designated employees are required to disclose the following details with regard to directorships and
partnerships:

* The name and type of business activity of the corporate entity or partnership/s; and

*  The amount of any remuneration received for such directorship or partnership/s.
Directorship includes any occupied position of director or alternative director, or by whatever name the
position is designated.
Partnership is a legal relationship arising out of a contract between two or more persons with the object of
making and sharing profits. ‘

3. REMUNERATED WORK OUTSIDE THE PUBLIC SERVICE (ALL REMUNERATED EMPLOYMENT
MUST BE SANCTIONED PRIOR TO THE WORK BEING DONE.)
Designated employees are required to disclose the following details with regard to remunerated work
outside the public service.
s The type of work;
* The name and type of business activity of the employer; and
* The amount of the remuneration received for such work.
Remuneration means the receipt of benefits in cash or kind.
Work means rendering a service for which the person receives remuneration.

4, CONSULTANCIES AND RETAINERSHIPS
Designated employees are required to disclose the following details with regard to consultancies and
retainerships:

* The nature of the consultancy or retainership of any kind;

e The name and type of business activity, of the client concerned; and

* The value of any benefits received for such consultancy or retainerships.




o~
¥

5. SPONSORSHIPS
Designated employees are required to disclose the following details with regard to spensorships:
» The source and description of direct financial sponsorship or assistance; and
» The value of the sponsorship or assistance.
6. GIFTS AND HOSPITALITY FROM A SOURCE OTHER THAN A FAMILY MEMBER
Designated employees are required to disclose the following details with regard to gifts and hospitality:
* Adescription and the value and source of a gift with a value in excess of R350:
* Adescription and the value of gifts from a single source which cumulatively exceed the value of
R350 in the relevant 12 month period; and
* Hospitality intended as a gift in kind.
Designated employees must disclose any material advantage that they received from any source e.g. any
discount prices or rates that are not avaiiable to the general public.
All personat gifts within the family and hospitality of a traditional or cultural nature need not be disclosed.
7. LAND AND PROPERTY
Designated employees are required to disclose the following details with regard to their ownership and
other interests in
land and property (residential or otherwise both inside and outside the Republic).
* Adescription and exient of the land or property;
* The area in which it is situated; and

¢ The value of the interest,




